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The Association bears the name ,Oko-Institut. Institut fiir
angewandte Okologie" (Institute for Applied Ecology).

The registered office of the Association is in Freiburg i. Brsg.
Offices are located in Freiburg, Darmstadt and Berlin.

The Association is recognised by the competent tax office as
a charitable body within the meaning of Sections 51 et seq.
of the German Tax Code 1977 and as particularly worthy of
support within the meaning of Section 10 b German Income
Tax Act.

The financial year corresponds to the calendar year.

The Associations objects are exclusively and directly charita-
ble within the meaning of the section entitled ,Tax Privileged
Objects” Sections 51 et seq. German Tax Code and Section
10 b German Income Tax Act.

The object of the Association is the advancement of environ-
mental protection and sustainable development. This object
is achieved by the advancement of science and research in
the area of ecology and in particular in this regard in the
areas of the prevention of air pollution and climate protec-
tion, energy conservation, prevention of water and soil pollu-
tion, risk analysis in connection with nuclear technology and
gene technology, avoidance and treatment of waste, preser-
vation of resources, environmental legislation and sustaina-
ble transport concepts at national and international level.
Where possible, the scientific findings thereby achieved will
also be made available for the purposes of environmental
protection, consumer advice, nature conservation and preser-
vation of the countryside and historical monuments.

The objects will be achieved primarily by:

scientific events and research projects

the award and procurement of research contracts

issuing scientific opinions

advice and support for members of the public involved in
activities related to the objects of the association

(e) publications, particularly the results of our own research.

(a
(b
(c
(d
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(f) holding seminars and educational events

(g) collaboration with other national and international asso-
ciations pursuing the same objectives.

(h) establishment of, or investment in, legal entities pursuing
the same objectives.

Employees, staff and members are free to carry out scientific
activities pursuant to Clause 2(3). Neither the Committee,
the Executive Board nor any third party possesses manageri-
al authority. Projects which do not guarantee academic free-
dom will not be implemented.

The Association acts altruistically and does not pursue activi-
ties solely for its own economic advantage.

The Association is non-profitmaking. The Association's re-
sources may only be used for objects which accord with the
Constitution. Members do not receive any payments from the
Association's funds. No-one is permitted to benefit from ex-
penditure which is inconsistent with the objects of the Asso-
ciation or from excessively high levels of remuneration. Ex-
penditure and remuneration may not exceed the actual costs
incurred. More detailed regulations are contained in the fi-
nance rules.

The Association acquires the funds required to carry out its
tasks from members' subscriptions, donations and other con-
tributions.

The subscriptions and any entry fees shall be set down by the
Members' Meeting in the subscription rules.

In the event of the resignation or expulsion of members or in
the event of the dissolution of the association, there will be
no claims for repayment of subscriptions, donations or other
contributions.
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Active or sustaining members or honorary members may be
any natural or legal person or association which recognises
the Association’s Constitution and is willing to support the
aims of the Association.

Sustaining members support the Association both financially
and conceptually. Honorary members support the Associa-
tion conceptually.

Active membership is generally granted, on request, to sus-
taining members who have already taken an active part in
the work of the Institute and possess special knowledge and
experience in the field of environmental protection, and also,
in exceptional cases, people who are otherwise involved in
environmental protection within the meaning of the Consti-
tution of the Institute. Active membership must be applied
for in writing to the Committee. The Association's Constitu-
tion must be recognised in writing. On request, information
must be provided about previous work, in particular that re-
lated to the objects of the Association. Applications from le-
gal persons or associations must attach their respective
constitutions and a report on previous work.

Irrespective of the foregoing provisions, staff will be awarded
active membership, on request, for the period of their em-
ployment. Active membership may be applied for in writing
to the Committee. On termination of their employment, they
must apply in writing to the Committee for continuance of
their active membership. Staff within the meaning of this
provision are employees.

Admission will be decided by the Committee. Notification of
admission will take place in writing. The written form is a
condition for validity.

The Committee may refuse admission if this seems advisable
in the interests of the Association. At the request of the ap-
plicant who has been refused admission, the Members' Mee-
ting may revoke refusal by way of a simple majority of the
members present. The Committee must inform the applicant
of this in writing, together with notification that he/she may
resubmit the application.
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(7) Other than as a result of death or removal of a legal person
from the respective register, or dissolution of the Association,
membership shall expire

(a) by resignation which must be communicated in writing to
the Committee subject to a notice period of three months
to the end of the financial year.

(b) by expulsion due to conduct damaging to the Association
about which the Members' Meeting shall decide at the
request of the Committee.

(c) by expulsion due to default on payment of subscription if
the member is still in default one year after the invoice
was issued, having received three reminders, and has
been notified of the consequences of default.

§ 5 Rights and Duties of the Members

(1)  The members receive the Association's information service.
They have access to the Association's literature and docu-
mentation. The form of these rights is regulated in more de-
tail by the Committee. The results of research and investiga-
tions are publicly available. There will be an appropriate
public announcement in relation thereto.

(2) The members are under a duty to comply with the provisions
of the constitution, to promote the objects of the Association
and to pay the subscription fees set by the Members' Mee-
ting. The active members are also under a duty to support
the Committee in the realisation of the yearly programme of
activities.

§ 6 Organs and additional structures of the Association

(1) The organs of the Association are: the Members' Meeting,
the Committee and the Executive Board. The additional
structures of the Association, which have significant influ-
ence on it, include the extended management of the insti-
tute, the scientific divisions, the staff assemblies (MAB), the
arbitrator and the arbitration tribunal.
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Where required, the Committee may set up work groups
and/or project groups to support the Committee or to carry
out various tasks and call upon active members, sustaining
members and other experts to assist.

The Members' Meeting is the highest organ of the Associa-
tion. It is made up of all the active members of the Associa-
tion. It decides on the assignment of tasks over the long-term
and the annual work schedule.

The Members' Meeting is particularly responsible for:

(a) electing the Committee and arbitrator

(b) receiving the annual report and the cash statement as
well as the report by the auditor or tax adviser

(c) accepting the annual financial statements and deciding
whether to formally approve the actions of the Commit-
tee

(d) approving the budget and determining the members'
subscription fees in the subscription schedule

(e) passing resolutions on applications and all other items on
the agenda

(f) issuing rules of procedure for the arbitration tribunal and
election rules

(g) passing resolutions on the rules on staff representation
within the Institute

(h) making changes to the constitution

(i) passing the resolution to dissolve the Association

The ordinary Members' Meeting takes place once a year.

Extraordinary Members' Meetings are convened by the Com-
mittee as required. They must be convened if at least 1,/4 of
the active members requests the Committee to do so, in wri-
ting, setting out the agenda.

The Committee convenes the Members' Meeting, in writing,
by letter. This can also be carried out by email. The proof that
the letter of invitation has been properly sent is provided by
the Managing Director responsible. In the case of ordinary
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Members' Meetings, the invitation must be effected at least
one month prior to the meeting and in the case of extraordi-
nary Members' Meetings, at least two weeks prior to the
meeting. An agenda must be attached to the invitation, to-
gether with information as to whether the Members' Mee-
ting will take place in an in-person, online or hybrid format
(i.e. a combination of in-person and online). Additional docu-
ments, such as the draft budget, annual financial statement
with plausibility assessment, etc., should also be attached. In
the case of an online or hybrid Members' Meeting, invitees
must be provided with access data for the virtual conference
room in a timely manner.

Every active Member has one vote. The vote is not transfera-
ble. Legal persons and associations have one vote and are
represented by their organs as provided for under their
constitutions.

The ordinary Members' Meeting is always quorate where it
has been properly convened unless, apart from the members
of the Committee, fewer than 10 votes are represented.

Extraordinary Members' Meetings are quorate if at least
20% of all the active members are present.

If a Members' Meeting is not quorate, the Committee shall
reconvene the meeting subject to a notice period of at least
one month. The reconvened Members' Meeting is quorate ir-
respective of the number of members present, provided this
is mentioned in the new invitation.

Any active Member may propose motions on the agenda
items notified with the letter of invitation. Motions must be
submitted, in writing, stating the reasons, at least three
weeks before an ordinary Members' Meeting, to the Commit-
tee. Any active Member may submit a motion, in writing, to
the Committee at least three weeks before an ordinary Mem-
bers' Meeting, requesting that additional items be placed on
the agenda. The Committee should notify the active Mem-
bers of the motions and nominations for the elections two
weeks before the date of the meeting. The Meeting Chair
shall amend the agenda accordingly at the start of the Mem-
bers' Meeting. The Members' Meeting shall decide on the
additional motions for amendment of the agenda submitted
at the meeting itself; adoption of such a motion shall require
a two-thirds majority of valid votes cast. Motions for amend-
ment of the Constitution, the dissolution of the Association
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and the election and dismissal of Committee members shall
only be adopted if the Members' motions were notified toge-
ther with the agenda.

The Members' Meeting is not public. It may, in principle, be
held as an in-person or online event or in hybrid format (i.e.
a combination of the two). The Committee shall decide on
the format at its discretion. Sustaining members and honora-
ry members have the right to attend. In the case of online or
hybrid Members' Meetings, attendance in the virtual confe-
rence room shall qualify as attendance within the meaning
of the Constitution. Sustaining and honorary members shall
be notified of the Members' Meeting in the appropriate way.
The Executive Board may permit members of advisory profes-
sions (accountants, auditors, lawyers) to be present in the
exercise of their professional activities. Other conditions ap-
plicable to an online or hybrid Members' Meeting shall be
governed by the general provisions on Members' Meetings. A
Members’ Meeting on the dissolution of the Association may
not be held online.

In the absence of any provision to the contrary under the law
or in the constitution, all resolutions shall be passed by way
of a simple majority of the votes cast. Abstentions will not
count. In the event of a tied vote the motion shall be deemed
to have been rejected.

Voting on appointments to, and de-selections from, the Com-
mittee takes place by way of secret ballot. Voting to select
the arbitrator may take place openly rather than in secret if
all the active members and candidates present are agreed.
Otherwise voting will take place openly.

The sustaining and honorary members must be notified of
the results of the Members' Meeting.

Other matters are regulated by the Members' Meeting in
rules of procedure.

Minutes of the Meeting shall be drawn up.
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The Committee may offer the right to become honorary
members, and thereby freedom from the obligation to pay
the subscription fees, to such persons who as a result of their
previous activities have earned special credit in realising the
objects of the Association.

The Committee may appoint Advisors to advise and support
the Institute.

The Committee is made up of seven active Association mem-
bers elected by the Members Meeting who are not under an
employment contract with the Institute (,external members
of the Committee ,), three staff representatives elected by
the staff assemblies and a representative elected by the ex-
tended management of the Institute (,internal members of
the Committee ,), as well as the Chief Executive Officer by
virtue of his/her office.

Each member has one vote.

The majority of the Committee consists of external members.
Where an external member of the Committee takes up a po-
sition of employment with the Institute that person shall re-
sign from the Committee.

The Committee shall appoint the Chair and Deputy Chair
from the external members of the Committee.

The representatives within the meaning of Section 26 Ger-
man Civil Code (BGB) shall be the Chair and Deputy Chair.
They are each authorised to act as sole representative.

The following rules apply with respect to the external mem-
bers of the Committee: four members are elected to the Com-
mittee by the Members' Meeting in one year, three in the
following year, for a period of office running until the next
Members' Meeting but one. Re-election is permitted. On ex-
piry of his/her period of office, the respective board member
shall remain in office until a new board member has been
elected. Voting takes place in a single ballot. The candidates
elected are those who, in order of the votes cast, obtain at
least the majority of the active members present. Where in-
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sufficient candidates achieve the required majority, a second
ballot takes place for the remaining seats on the Committee.
The candidates are elected in order of the votes cast. One
vote is available for each respective board member to be
elected. Votes may not be accumulated. Voting rights are
non-transferable. Insofar as it is important with respect to
filling a position on the Committee, a second ballot will take
place to decide between candidates with the same number
of votes. The Members' Meeting shall rule immediately, by
way of a simple majority, on any objections to the ballot by
ordering a rerun of the ballot or overruling the objections.
Where, on enquiry, no objections are raised, the ballot may
not subsequently be contested by the Members present at
the meeting. If such a member of the Committee leaves du-
ring his/her period of office, the Committee may appoint a
replacement for the period until the next Members' Meeting.

The following rules apply with respect to the members of the
Committee elected by the staff assemblies: the staff assem-
blies (MABs) in the Freiburg, Darmstadt and Berlin offices
each elect one staff representative to the Committee for a
period of two years. Voting takes place by secret ballot at the
staff meeting which takes place prior to the Members' Mee-
ting. A deputy is also elected in each case for the same peri-
od of office. Members of the Executive Board and division
managers are not entitled to vote in the election of staff re-
presentatives.

The following rules apply with respect to the board member
elected by the extended management of the Institute: one
representative is elected to the Committee by the extended
management of the Institute for a period of two years. The
election takes place by secret ballot at the meeting of the
extended management of the Institute immediately prior to
the Members' Meeting. A deputy is also elected for the same
period of office.

In principle, the Committee works on a voluntary basis. Mem-
bers of the Committee may receive a lump sum remuneration
up to the amount of the yearly tax-free allowance (fixed
amount for voluntary work) stipulated in the German Income
Tax Act (EStG) in the currently applicable version.
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The Committee is responsible for all matters involving the
Association insofar as they are not allocated to another or-
gan of the Association under the constitution. Its main re-
sponsibility is the organisational management of the Associ-
ation, and implementation of the resolutions of the Members'
Meeting. Its tasks include in particular:

(a) administration of the Association'’s assets

(b) preparation of the Members' Meeting

(c) appointment, temporarily where applicable, of the mem-
bers of the Executive Board

(d) appointment, temporarily where applicable, of the divisi-
on managers in consultation with the staff of the respec-
tive division; the staff of the respective division have a
right to make recommendations.

(e) preparation and submission of the annual report and
cash statement as well as submission of the budget and
the appointment of the auditor or tax adviser

(f) preparation and implementation of the work plan passed
by the Members' Meeting

(g) issuing statements on events and developments relating
to the objects of the Association.

(h) passing the rules of procedure for the Committee, the Exe-
cutive Board and the extended management of the Asso-
ciation with the exception of the arbitration tribunal un-
der Clause 19, passing the finance rules, the guidelines
for undertaking and commissioning experts' reports, the
guidelines for issuing research contracts as well as gene-
ral guidelines on the work of the Association where re-
quired

(i) accession of associations pursuing the same objectives

(j) specifying the internal organisation of the Association

(k) deciding on the responsibilities of the Executive Board
and divisions.

The Committee may delegate individual tasks. Particular re-
ference is made in this regard to the responsibilities of the
Executive Board and the extended management of the Insti-
tute.
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Meetings of the Committee are convened by the Chief Execu-
tive Officer. Meetings must be convened if at least two mem-
bers of the Committee require it. Meetings of the Committee
may be held by way of personal attendance at the meeting
or by way of telephone conference with personal participa-
tion.

The Committee must be given at least six days notice of the
meeting, in writing or by email where necessary. In the case
of decisions required immediately, the Committee must be
given at least one day's notice of the meeting by phone or
email. Resolutions passed in such extraordinary meetings
must be confirmed at the next meeting of the Committee. If
they are not confirmed they will be deemed to have been
cancelled.

The Committee is quorate if at least three external members
of the Committee are present. Representation of the internal
members of the Committee (by their respective elected depu-
ties) and of the Chief Executive Officer (by another member
of the Executive Board) is only permitted in exceptional cases
(illness, holiday).

A Chair is appointed prior to the meeting. Resolutions are
passed by way of a simple majority of the members who are
present. Abstentions do not count. In the event of a tied vote
the motion shall be deemed to have been rejected.

The minutes of the meeting shall be drawn up by the Execu-
tive Board. The minutes should contain the place and date of
the meeting, the names of those attending, the resolutions
passed and the results of voting.

Resolutions may also be passed, with the majority of the
members of the Committee, by postal vote, telephone or
email. In this case the Executive Board must draw up the
minutes immediately and send them to all members of the
Committee by email. At the request of at least two members
of the Committee, the resolution must be considered once
more and confirmed at the next ordinary meeting of the
Committee. If it is not confirmed it will be deemed to have
been cancelled.

The Committee shall issue its own rules of procedure.
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In order to carry out the operational business (particularly
the employment and dismissal of personnel, the conclusion
of contracts with legal persons and clients governed by civil
law, but not including property transactions), the Committee
shall appoint an Executive Board consisting of a Chief Execu-
tive Officer and, where necessary, one or more other mem-
bers. The members of the Executive Board hold the position
of special representative within the meaning of Section 30
German Civil Code (BGB). The Chair accepts ultimate respon-
sibility for management even where a number of managing
directors have been appointed. Each member of the Executi-
ve Board is granted full power of sole representation with
respect to third parties.

The Executive Board prepares and implements the resolu-
tions of the Committee and the Members' Meeting. The nor-
mal tasks of the Executive Board include drawing up the
draft budget as well as the employment and dismissal of
personnel. More detailed regulations are contained in the
rules of procedure issued under Clause 12(1) h.

Where a number of members are appointed to the Executive
Board each member shall be allocated a defined area of re-
sponsibility by way of rules of procedure issued by the Com-
mittee. Each member of the Executive Board shall manage
the day-to-day business within his/her area of responsibility.
He/she prepares and implements the resolutions of the
Committee and the Members' Meeting in respect of his/her
business area. The Chair's ultimate responsibility remains un-
affected. More detailed regulations are contained in the
rules of procedure. With respect to special questions of stra-
tegic importance for the Institute, the rules of procedure
may, in derogation from sentence 1-3, provide for a special
decision-making procedure within the Executive Board.

The Executive Board is bound in its activities by the Constitu-
tion, the general guidelines and statutes of the Association
and the directions of the Committee. The finance rules shall
specify in more detail which transactions require the appro-
val of the Committee or of a member of the Committee with-
out prejudice to the Managing Director's power of represen-
tation with respect to third parties.
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The Executive Board must report to the Committee on a regu-
lar basis about its activities and all developments of the As-
sociation which are of importance for the Committee.

The extended management of the Institute consists of all
members of the Executive Board and one divisional manager
from each division of the Institute and the heads of the de-
partments of Central Services. It advises on matters which
are important for the Institute and which override divisional
responsibility, and decides in the following cases:

- considerations relating to aspects of overriding, material,
strategic importance including clarification of the rele-
vant constraints,
approval of the draft budget which is to be passed on to
the Committee, including determination of the relevant
benchmark figures.

Every member of the extended management of the Institute
has one vote, apart from the heads of the departments of
Central Services, who have just one joint vote. More detailed
provisions are contained in the rules of procedure. Proxy
votes may be permitted in exceptional cases. More detailed
provisions are contained in the rules of procedure.

Resolutions are passed with a 2/3 majority of the votes pre-
sent. The Chief Executive Officer has a suspensory veto
against decisions passed in this way. The Committee shall
decide on the course to be followed once the veto has been
exercised.

The Committee may revoke resolutions of the extended ma-
nagement of the Institute.

The extended management of the institute shall issue its
own rules of procedure.

In order to achieve the tasks under Clause 2(3), the Institute
shall, in particular, set up scientific divisions.

The Committee shall decide on the creation or closure of a
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division at the suggestion of the extended management of
the Institute. The Committee may also carry out the creation
or closure of a division according to its own discretion.

The managers of the divisions must report to the Executive
Board and the Committee on a regular basis.

The staff at the Freiburg office, as well as the offices in Darm-
stadt and Berlin, shall set up the staff assemblies of the Insti-
tute for their own location. Members of staff are deemed to
be those with whom the Institute has entered into an em-
ployment contract under which a salary is paid.

Every staff member has a right to vote at the staff assembly
(MAB) in his/her place of work. Members of the Executive
Board and extended management of the Institute have no
voting rights.

The staff assembly (MAB) is quorate if at least one quarter of
the staff of the respective office is present.

The staff representatives for the Committee are elected in
accordance with Clause 11(6).

The staff assembly (MAB) shall issue its own rules of proce-
dure.

Any disputes arising between the members and the Associa-
tion, individual organs and/or individual members and or-
gans of the Associations and/or between them and the ex-
tended management bodies of the Association referred to
under Clause 6(1) must, in the first instance, and to the ex-
clusion of recourse to the ordinary courts, be decided by an
arbitrator and, in the second instance, by an arbitration tri-
bunal.

The arbitrator shall be appointed by the Members' Meeting
by way of a 2/3 majority for a period of four years. He/she
should be qualified to exercise the functions of a judge. Re-
election is permitted. The arbitrator may not be a member of
the Committee.
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The complainant shall submit his/her assertion to the arbi-
trator in writing and identify the opposing party. The arbitra-
tor shall serve the claim on the opposing party and notify the
Committee. The opposing party may respond in writing
within two weeks. It is at the discretion of the arbitrator
whether to obtain further information or require the parties
to make further submissions. It is at the discretion of the ar-
bitrator whether to hold an oral hearing. The decision must
be justified in writing and served on the parties and the Com-
mittee by way of registered letter.

Within one month, the party adversely affected by the decisi-
on may invoke the arbitration tribunal by registered letter
notifying the opposing party of its chosen arbitrator and re-
questing the opposing party to appoint another arbitrator
within two weeks of receipt of the letter. Where the opposing
party fails to comply with the deadline, the complainant may
apply to the President of the Freiburg i. Br. Regional Court to
appoint the second arbitrator. Both arbitrators shall elect a
Chair who must be qualified to exercise the functions of a
judge. If the arbitrators are unable to agree on the person
who is to act as Chair, within three weeks from the appoint-
ment of the second arbitrator, the complainant may apply to
the President of the Freiburg i. Br. Regional Court to appoint
the Chair.

The arbitration tribunal shall be free to decide how the pro-
ceedings are to be run but an oral hearing should take place
unless both parties waive this requirement. The remunera-
tion of the arbitration tribunal is governed by the finance
regulations.

The court of jurisdiction is Freiburg i.Br.



@ Oko-InstituteV. | 19

§ 19 Amendments to the Constitution, change of objects

and dissolution of the Association

(1)  The constitution may be amended by way of a 2/3 majority
of the votes present at the Members' Meeting. A change in
the objects of the Association may be passed by way of a
4/5 majority of the votes present at the Members' Meeting.

(2) A 4/5 majority of the votes present is required for a dissolu-
tion of the Association. Dissolution may only be decided at a
Members' Meeting, notification of which referred to the mo-
tion to dissolve the Association and to the member propo-
sing the motion.

(3) Where no particular liquidators are appointed, in the case of
a resolution to dissolve the Association, the Chair and Depu-
ty Chair shall be the liquidators with sole power of represen-
tation.

(4) In the case of a dissolution or breakup of the Association or
in the event that its existing tax-advantaged objects cease to
exist, the Association’s assets shall fall to the Zukunftserbe
Foundation, Freiburg i. Br,, a foundation with legal capacity
under civil law. The recipient of the assets shall use the assets
transferred directly and exclusively for charitable purposes in
line with the aims of the Association.

We would like to point out that the English translation is provi-
ded for purposes of convenience and reference only. The Ger-
man version and any relevant enclosures shall take precedence
at all times.
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